8 116-17.3. Board of Governors monitors certain human resources actions.

€)) The Board of Governors of The University of North Carolina shall monitor
nonlegislative annual employee salary increases in the amount of five percent (5%) or more
granted at constituent institutions or within The University of North Carolina System Office (i)
to employees having annual salaries of one hundred thousand dollars ($100,000) or greater or (ii)
that would result in an annual employee salary of one hundred thousand dollars ($100,000) or
greater. No such salary increase shall become effective unless or until it is reported to the Board
by a consultation that includes the justification for the increase or otherwise complies with
consultation requirements adopted by the Board.

(b) The Board of Governors of The University of North Carolina shall monitor new
personnel positions created at constituent institutions or within The University of North Carolina
System Office having annual salaries of seventy thousand dollars ($70,000) or greater. No such
new position may be filled unless or until its creation is reported to the Board by a consultation
that includes the justification for the new position or otherwise complies with consultation
requirements adopted by the Board. (2017-57, s. 35.24; 2018-12, s. 1.)
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